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PREFACE 
 

At Krishnashray Gurukul SEDI, we believe that quality skill development is the key 

to transforming lives and creating a self-reliant society. Located in Jatipura, 

Goverdhan Block, Mathura, we have been dedicated to empowering rural youth and 

marginalized communities through industry-relevant vocational training. Since 

2019, our association with the Ambuja Foundation has strengthened our efforts in 

curriculum enhancement, faculty training, and structured placement support, 

ensuring that our students receive the best opportunities for sustainable livelihoods. 

Over the years, we have expanded our impact through strategic partnerships with 

esteemed organizations such as AU Small Finance Bank, Nabcons, Schneider 

Electric, Dixon Technologies, Hygienic Research Institute (Streax), and Kokuyo 

Camlin Ltd. These collaborations have helped us upgrade our course content, 

provide hands-on industry exposure, and secure meaningful employment 

opportunities for our trainees. Furthermore, our initiative in Equity Derivatives 

Training has enabled students to secure placements with competitive salaries, 

reinforcing our commitment to financial empowerment. 

Beyond technical skills, we prioritize the holistic development of our trainees by 

offering dance, sports, and personality development classes, ensuring they build 

confidence, discipline, and teamwork. Expanding our reach, we have also started 

working in the agriculture sector through our Better Wheat Initiative, supporting 

250 marginalized farmers with advanced farming techniques. In the upcoming 

financial year, we aim to train over 1,000 students and benefit 500 farmers, 

providing them with upskilling and enhanced livelihood opportunities. 

At Krishnashray Gurukul, our mission is driven by our 3Ps ð POWER Å PURPOSE 

Å PLATFORM. As we move forward, we remain committed to uplifting rural 

communities, fostering self-reliance, and shaping future leaders. This annual report 

reflects our journey, milestones, and aspirations as we continue to make a 

meaningful impact on society. 
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KRISHNASHRAY GURUKUL SEDI 
Krishnashray Gurukul, located in Jatipura, a small village in the Goverdhan Block 

of District Mathura, Uttar Pradesh. We are a not-for-profit organization dedicated 

to ensuring quality skill development training for underserved communities. Our 

journey began in 2016 with the launch of a Silai Sewing School in affiliation with 

USHA (Empowering Women of India). What started as a small initiative to 

encourage women and children in the village soon grew into a recognized training 

hub, extending its impact across a 60 km radius. We expanded our training 

programs by partnering with the Institute of Chartered Accountants (ICA) to 

introduce an Accounts & Tally course, enabling local youth to gain relevant skills 

for the job market. In our commitment to operating with greater professionalism 

and impact, we joined hands with Ambuja Foundation in June 2019, a collaboration 

that continues to strengthen our mission. Over time, our role evolved beyond 

education and livelihood training. Today, we have extended our efforts into 

community development, recognizing the broader needs of rural life. A significant 

initiative in this direction is the Better Wheat Initiative (BWI)ñlaunched to uplift 

marginal farmers by promoting organic farming practices. Through BWI, more 

than 250 farmers in the Goverdhan area are being empowered to improve their 

agricultural yield and income, creating a sustainable and resilient rural economy. 

From skill-building to social transformation, Krishnashray Gurukul continues to 

walk hand-in-hand with the community, nurturing meaningful change at the 

grassroots level. Krishnashray Gurukul has introduced Equity Derivative classes 

for some selected graduate trainees to enhance their financial market skills and 

career readiness. 

 

 

 

 

 

 

 

 

 

 

"Krishnashray Gurukul SEDI is more than just a 

training center ñ it's a place where potential is 

discovered, talents are honed, and lives are 

transformed. Watching our students grow into 

confident, self-reliant individuals is the true 

reward." 

 

ñ Sanjay Kothari 



р μ tŀƎŜ 
 

 

AMBUJA FOUNDATION 
Ambuja Foundation is the CSR (Corporate Social Responsibility) arm of Ambuja 

Cements Ltd, one of Indiaõs leading cement manufacturing companies. Established 

in 1993, Ambuja Foundation has been actively working towards sustainable 

development in rural India by focusing on empowering communities, improving 

livelihoods, and ensuring environmental sustainability. Ambuja Foundation 

envisions a prosperous, self-reliant, and sustainable rural India. Its mission is to 

empower communities by improving livelihoods, promoting health and education, 

conserving natural resources, and fostering women empowerment through a 

participatory approach. 

Core Areas of Work 
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STRATEGIC ALLIANCE  
Krishnashray Gurukul is forming alliances across various sectors for societal benefit. 

These collaborations aim to enhance skill development, create better opportunities, 

and drive positive change. Through these partnerships, we strive to achieve our 

mission of empowering individuals and communities. 

 
 

1. Kokuyo Camlin Limited:  

Krishnashray Gurukul has signed an MoU with Kokuyo Camlin Ltd., making them 

knowledge partner for our Fine Arts & Painting course. They have helped us 

develop course content, conducted four expert-led workshops, and provided arts and 

crafts materials at discounted rates. Additionally, they facilitate employment 

opportunities for our students based on merit within their network. 

2. Dixon Technologies India Limited: 

Building on their generous support from last year for upgrading our Mobile 

Repairing training program, Dixon Technologies has now partnered with us as a 

training funding partner. They have sanctioned a proposal of Rs. 13.60 Lakhs to 

cover training costs for four batches of mobile repairing.  

3. Schneider Electric: 

Schneider Electric remains a key knowledge and infrastructure partner for 

Krishnashray Gurukul SEDI. Our trainer, Mr. Vinod Kirad, completed a 15-day 

training in Bengaluru, enhancing his expertise. Additionally, two students were 

nominated for solar energy entrepreneurship training. This collaboration boosts 

training quality and expands opportunities in renewable energy. 
 

4. Hygienic Research Institute Private Limited:  

We collaborated with Hygienic Research Institute (HRIPL), the brand behind 

Streax as knowledge partner to enhance our Hair & Beauty segment at Krishnashray 

Gurukul. HRI will support us in classroom design, course upgrades, internships, 

placements, expert lectures, and faculty training.  

uŸťƨǃŸШ9ċůũŔŰ 
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PARTNERSHIP GROWTH 

AU FOUNDATION 
Since December 2021, our collaboration with AU Foundation has been a game-

changer, opening doors of opportunity for youth from underserved communities and 

guiding them on a powerful path of growth and transformation. 

This partnership has done more than just improve financial conditionsñit has 

ignited a renewed sense of confidence, purpose, and self-belief in those we serve. The 

journey from January 2022 to now has been nothing short of inspiring, marked by 

continuous progress and life-changing impact. 
 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

Enrolled Trained Placed 

Average Salary Retained 
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DIXON TECHNOLOGIES 

Dixon Technologies has come on board as our training funding partner, extending 

their support with a sanctioned proposal of 13.60 lakhs to cover training costs for 

four batches of the Mobile Repairing program. 

The Handheld Devices Technician Course aims to empower students with the 

essential technical skills to diagnose, repair, and maintain a wide range of handheld 

electronic devicesñincluding mobile phones, tablets, and smartwatches. The 

curriculum is comprehensive, covering both hardware and software components. 

Participants learn to resolve common issues such as screen breakage, battery and 

charging problems, and software-related faults. 

 

 

 

 

Sr. 
No. 

Training 
Program 

Enrolled Trained 

Placed Placement 
Under 

Process 

Progress 
% Self Wage Total 

1 
Handheld 
Devices 

Technician 
91 83 32 25 57 15 88% 

Enrolled, 91

Trained, 83

Placed, 57
Enrolled

Trained

Placed
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COURSES OFFERED 
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KRISHNASHRAY GURUKUL JOURNEY 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Established Krishnashray 

Sewing School in 

partnership with USHA. 

ρ 

2 

 

3 

 
нлмс нлму 

нлмт нлмф 

Introduced Fashion Designing 

course and Tally & Account 

course in collaboration with 

ICA (Institute of Computer 

Accountant) 

Launched Fine Arts & 

Painting and Dance 

classes! 

Partnered with Ambuja 

Foundation as an implementing 

partner and launch two vocational 

courses: General Duty Assistant 

(GDA) and Assistant Beauty 

Therapist (ABT) 
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6 
¶ Partnership with NABARD 

for GDA and Fashion 

Designing programs. 

¶ Launched the Mobile 

Repairing course with TSSC 

as the knowledge partner in 

Oct 2020 

Introduced BCBF course and 

Partnered with AU Foundation 

to fund three courses: BCBF, 

ACE and GDA 

¶ Initiated an upskilling 

program for ABT trainees, 

focusing on advanced Nail 

& Eyelash Extension 

techniques. 

¶ Shifted to new premises. 

Introduced AE course 

with NABCONS as 

funding partner and 

Schneider Electric as 

infrastructure partner 
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òI am from Nagla Jangli, Goverdhan. I completed my graduation 

and got married in my final year. Joining Gurukulõs Accounts 

Executive course was a turning point, as it improved my 

communication and IT skills. Today, I earn 42,000 per month 

with benefits like provident fund and ESI. I believe Gurukul has 

and will always provide courses for working professionals, helping 

us achieve greater career success.ó                  

 - Ranjeet Singh, Mahindra Finance 

 

ω 

нлнп )Î &ÅÂ ςπςτ 

¶ $ÉØÏÎ 4ÅÃÈÎÏÌÏÇÉÅÓ ɉ)ÎÄÉÁɊ ,ÉÍÉÔÅÄ ÂÅÃÏÍÅ ÏÕÒ ÆÕÎÄÉÎÇ ÐÁÒÔÎÅÒ ÆÏÒ 

(ÁÎÄÈÅÌÄ $ÅÖÉÃÅÓ 4ÅÃÈÎÉÃÉÁÎ ÃÏÕÒÓÅȢ  

)Î !ÐÒ ςπςτ 

¶ #ÏÌÌÁÂÏÒÁÔÅÄ ×ÉÔÈ #ÁÍÅÌ ÁÓ ÔÈÅ ËÎÏ×ÌÅÄÇÅ ÐÁÒÔÎÅÒ ÆÏÒ ÔÈÅ &ÉÎÅ !ÒÔÓ Ǫ 

0ÁÉÎÔÉÎÇ ÔÒÁÄÅȢ 

)Î /ÃÔ ςπςτ 

¶ ,ÁÕÎÃÈÅÄ ÔÈÅ "ÅÔÔÅÒ 7ÈÅÁÔ )ÎÉÔÉÁÔÉÖÅ ɉ"7)Ɋ ÆÏÒ ςυπ ÍÁÒÇÉÎÁÌ ÆÁÒÍÅÒÓȢ 

!ÌÓÏ ÉÎÉÔÉÁÔÅÄ Á ÓÐÅÃÉÁÌ %ÑÕÉÔÙ $ÅÒÉÖÁÔÉÖÅ 4ÒÁÉÎÉÎÇ ÂÁÔÃÈ ×ÉÔÈ ρπ 

ÅÎÒÏÌÌÅÄ ÔÒÁÉÎÅÅÓȢ 

)Î $ÅÃ ςπςτ 

¶ ς ÃÁÎÄÉÄÁÔÅÓ ÆÒÏÍ %ÑÕÉÔÙ $ÅÒÉÖÁÔÉÖÅ ÂÁÔÃÈ ÇÏÔ ÐÌÁÃÅÍÅÎÔ ÁÔ *ÕÎÏÍÏÎÅÔÁ 

&ÉÎÓÏÌ 0ÒÉÖÁÔÅ ,ÉÍÉÔÅÄ ÉÎ $ÅÌÈÉ ×ÉÔÈ σσȟπππ #4#Ȣ 

òIõm Preeti, 21 years old. Before joining Krishnashray Gurukul 

SEDI, I was extremely shy and afraid to speak in front of others. 

The GDA course and AU Ignite program helped me come out of my 

shell, build confidence, and develop real-life skills. Today, Iõm 

working as a Nursing Assistant at Paras Hospital with a salary of 

22,000. Iõm proud of how far Iõve comeñand grateful to Gurukul 

for helping me find my voice and purpose.ó 

- Preeti, Paras Hospital 
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OVERALL PROGRESS 2019-25 
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1456(65%) 
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1269(87%) 
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801(35%) 
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Placed 547 (74%) 
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YEARLY PROGRESS

Enrolled Trained

ENROLLED- 2257

TRAINED- 2011(89%)

PLACED- 1553(77%)
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MOBILIZATION HIGHLIGHTS 

FY 2024-25 
 

 

 

 

 

 

 

Friend Referral  ĶŻŘœ ĥŋ ĶŶ ɨūő 

Advertisement  

ŏūĸƈŇŘƈŉ ĶƑ ŋ 

1450  

ĶŻŘœ ŬŏƧ 

779 
(54%)  

440 
(30%)  

111 
(8%)  

92 
(6%)  

28 
(2%)  
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TRAINING HIGHLIGHTS  

FY 2024-25 
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Best Practices Adopted: 

1. Superb Saturday Activities                           

2. Typing Competitions 

3. Introducing ChatGPT 

4. Career Counselling Sessions at Schools 
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PLACEMENT DASHBOARD 

FY 2024-25 
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EVENTS AND CELEBRATIONS 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

²ƻǊƭŘ 9ƴǾƛǊƻƴƳŜƴǘ 5ŀȅπ рǘƘ Wǳƴ Ψнп LƴǘŜǊƴŀǝƻƴŀƭ ¸ƻƎŀ 5ŀȅ ²ƻǊƭŘ ¸ƻǳǘƘ {ƪƛƭƭǎ 5ŀȅπ мрǘƘ Wǳƭ Ψнп 

WŀƴƳŀǎƘǘŀƳƛπ нсǘƘ !ǳƎ Ψнп 

²ƻǊƭŘ ²ŀǘŜǊ 5ŀȅ 

π ннƴŘ aŀǊ Ψнр 

DŀƴŜǎƘ /ƘŀǘǳǊǘƘƛπ тǘƘ {ŜǇ Ψнп 

ά{ǿŀŎƘƘŀǘŀ Iƛ {Ŝǿŀέ !ōƘƛȅŀƴ 

π нрǘƘ {ŜǇ ǘƻ мǎǘ hŎǘ Ψнп 

5ŜŜǇŀǿŀƭƛ 

π олǎǘ hŎǘ Ψнп 

/ƘƛƭŘǊŜƴΩǎ 5ŀȅ 

π мпǘƘ bƻǾ Ψнп 

²ƻƳŜƴΩǎ Řŀȅ 

π уǘƘ aŀǊ Ψнр 
aŜƎŀ Wƻō CŀƛǊ 

π млǘƘ aŀǊ Ψнр 

Iƻƭƛ /ŜƭŜōǊŀǝƻƴ 

π мнǘƘ aŀǊ Ψнр 

LƴŘŜǇŜƴŘŜƴŎŜ 5ŀȅπ мрǘƘ !ǳƎ Ψнп 
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ANNUAL FUNCTION 2024-25 
Krishnashray Gurukul proudly hosted its Annual Function 2025 on January 25, 

featuring joy, energy, and inspiration. Mr. Atul B. Lall, Vice Chairman & MD of 

Dixon Technologies, graced the occasion as chief guest, sharing his vision of 

creating 500 electronic champions, with 25 from Gurukul. 

The event showcased a Unity-in-Diversity dance performance, followed by Student 

of the Year awards, and a special felicitation for mothers of our Gurukul team. 

Adding cultural and spiritual depth, a mesmerizing Braj Leela performance 

captivated the audience.  

Students actively participated in the Youth Icon and Quiz Competitions, and the 

event concluded with felicitation of alumni completing one year in their jobs. 
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VISITORS DIARY  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

aǊΦ !ƴƻƻǇ DǳǇǘŀ Wƛ 

±ƛŎŜ /ƘŀƴŎŜƭƭƻǊπ D[! ¦ƴƛǾŜǊǎƛǘȅΣ aŀǘƘǳǊŀ 

aǊΦ .Φ[Φ ¢ŀǇŀǊƛŀ Wƛ 

.ƻŀǊŘ ƻŦ 5ƛǊŜŎǘƻǊǎπ !ƳōǳƧŀ CƻǳƴŘŀǝƻƴ 

aǊΦ tǊŀǾŜŜƴ ±ȅŀǎǎ Wƛ 

±ŜŘƛŎ !ǎǘǊƻƭƻƎŜǊΣ /9hπ [ƛŦŜǿƻǊƪǎΣ 5ǳōŀƛ 

aǊΦ !ōƘƛƴŀǾ /ƘŀƴŘŀƪ Wƛ 

tǊŜǎƛŘŜƴǘπ wŀǘƴŀōŀƭƛΣ Yƻƭƪŀǘŀ 

{ƘǊƛ YǊƛǎƘƴŀ DƻǇŀƭ Wƛ 

{ŀƘ {ŀǊƪŀǊȅŀǾŀƘπ w{{ 

aǊǎΦ bƛȅŀǝ {ŀǊŜŜƴ aŀΩŀƳ 

tǊƻƧŜŎǘ 5ƛǊŜŎǘƻǊπ IƛƴŘǳƧŀ CƻǳƴŘŀǝƻƴ 

aǊΦ {ŀƴƧŜŜǾ !ǎǘƘŀƴŀ Wƛ 

a5 ϧ /9hπ tŀǘŀƴƧŀƭƛ CƻƻŘǎ 

aǎΦ {ƘŀǊƳƛƭŀ aŀΩŀƳ 

5ŀƳŀƴƛ CƻǳƴŘŀǝƻƴΣ aǳƳōŀƛ 
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REWARDS & RECOGNITION 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

{ƘǊƛ bƛǊŀƴƧŀƴ {ŀƛƴƛ 
tǊŀŘƘŀƴ ƻŦ ±ƛƭƭŀƎŜ {ŀƪŀǊǿŀ 

aǊΦ ¦ōŀƛŘ !ƘƳŀŘ 
{ŀǊŀǎǿŀǝ !ŎŎƻǳƴǘŀƴǘǎ {ƻƊǿŀǊŜ tǾǘΦ [ǘŘΦ 

aǊΦ !ƴƪǳǎƘ  

I5. CƛƴŀƴŎƛŀƭ {ŜǊǾƛŎŜǎ 

aǊΦ tǳǎƘƪŀǊ 

D[! ¦ƴƛǾŜǊǎƛǘȅΣ aŀǘƘǳǊŀ 

aǊΦ wǳǇŜƴŘǊŀ {ƛƴƎƘ 

/ŀǊŜ IŜŀƭǘƘ bǳǊǎŜǎ tǾǘΦ [ǘŘΦ 

aǊΦ [ŀƭǘŜǎƘ DǳǇǘŀ 

tǊƛƴŎƛǇŀƭ ƻŦ DƻǾǘΦ {ŜƴƛƻǊ {ŜŎΦ {ŎƘƻƻƭΣ !ƻǳ 

όwŀƧŀǎǘƘŀƴύ 


